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Abstract 
This study aimed at determining the performance of BA/BS Psychology graduates in 
professional courses as predictor of Psychometrician licensure examination. This descriptive-
correlational study involved 104 psychology graduates from academic year 2015-2018 of the 
University of Perpetual Help System Laguna, Binan Campus. Findings showed that majority of 
the respondents had a satisfactory grade in professional courses. Nearly half of them passed 
the licensure examination. A significant relationship was noted between the respondents’ 
academic performance in professional courses along Psychological assessment (p=0.005), 
Abnormal psychology (p=0.000) and Industrial psychology (p=0.000) and their 
Psychometrician licensure examination. Among the professional courses included in the 
licensure examination Abnormal psychology was found to be a good predictor of their 
Psychometrician licensure examination which may be attributed to teacher’s competence in 
teaching the course, effective instruction and quality of education that reflects the school 
efficiency.    

 Keywords: Descriptive Correlational Study, Professional Courses, Psychometrician Licensure 
Examination, Psychology Graduates 
 
Introduction 
 The Professional Licensure Examination served as a means of sustaining the quality of 
professionals after they had been trained and schooled in their institution. The licensure 
examination is one of the tools that evaluates and ensure the nature of graduates that will 
join the workforce of various company locally and globally. It has become an essential step in 
assuring that one has met the qualifications to practice in a particular area of specialization  

  
The Philippine Psychology Act of 2009 (Republic Act, 10029) was signed into law with 

its purpose to regulate the professional practice of psychology and psychometrics in the 
Philippines for the protection of the public from inexperienced and untrained individuals 
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offering psychological services; to ensure that psychologists are competent, excellent and 
globally competitive.   

 
Passing a licensure examination given by the Professional Regulation Commission 

(PRC) is considered one of the best accomplishments of the student in his life. This 
examination is design to measure the students’ knowledge, competency, skills and attitude 
in the practice of their respective profession as stated by Mohammed and Mohammed 
(2017). The academic institutions offering degree programs with board examination is 
responsible and accountable for the success of their graduates. This can be done by means of 
quality instruction and experiences of the members in the academic system as prerequisites 
for licensure. The success of an institution can be measured through the performance of its 
graduate in the licensure examination. As stated by Manalo and Obligar (2013), the 
performance of the graduates in the licensure examination manifests the school’s efficacy 
and intellectual capability of the graduates. 

 
Several studies found out that academic performance of the students influences 

licensure examination performance (Nyangena, et al., 2013; Hena, et al., 2014; Rabanal, 2016; 
Barlis & Fajardo, 2015; De Leon, 2016; Pascua & Navalta, 2011).  Furthermore, Dagdag et al., 
(2017) revealed that the examinees’ academic performance in General education, 
Professional education and Major had significant impact on their LET performance which 
confirmed that the examinees with higher general weighted average (GWA) scored higher in 
LET. However, in the study conducted by Pachejo & Allaga (2014) on the academic predictors 
of the licensure examination for teachers’ performance a moderate correlation was noted in 
general education. But when LET performance was correlated with professional education 
and specialization, a slight correlation was found. This indicates that professional education 
and specialization cannot predict LET examination. In addition, Manalo and Obligar (2013) 
said that passing a licensure examination needs patience, determination, support, 
encouragement and prayers. 

 
The PNU Psychology majors who took the 2014 to 2016 PmLE established a decrease 

from 63.16% to 45.65% of the university passing rate. This may indicate a poor performance 
raring with the increase of the examinees (Obias, 2018). Likewise, the UPHSL-Binan Campus 
psychology majors who took the August 2016, October 2017 and October 2018 PmLE 
established a decrease in the overall passing percentage from 35.29% to 25.42%.  

 
 From the perspectives mentioned by the experts in the fields considering the 

variables understudy, the researcher aimed at determining the performance of the 
psychology graduates on professional courses as predictor of Psychometrician licensure 
examination. Specifically, it sought answers to the following sub problem: 

• What are the respondents’ academic performance in professional courses? 

• What is the respondents’ performance in the Psychometrician licensure 
examination? 

• How does the respondents’ academic performance in professional courses 
relate to their performance in the Psychometrician licensure examination? 

• How predictive are the respondents’ academic performance in professional 
courses, taken singly or in combination of the Psychometrician licensure 
examination?  
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This study considered Attribution theory by Weiner (Praven, 2017) which focused on 
achievement. He identified ability, effort, task difficulty and luck as the most important 
factors affecting attributions for achievement. This theory undertakes with how individual 
interpret events and how this may relate to their thinking and behavior. It assumes that 
individuals try to determine why individuals do what they do. In general, when an individual 
succeeds, they are likely to attribute this success to their own effort or ability; but when they 
fail, they attribute their failure to other factors in which they do not have control.  

 
Materials and Methods 
 The present study was conducted at the University of Perpetual Help System Laguna, 
City of Binan. The researcher utilized descriptive-correlational design and random sampling 
technique in determining the target respondents of one hundred four (104) out of one 
hundred forty psychology graduates who took Psychometrician licensure examination. The 
researcher considered the academic grades of the respondents in professional courses 
included in the Psychometrician licensure examination namely: Psychological Assessment, 
Abnormal Psychology, Industrial Psychology and Theories of Personality.  
 
 The researchers asked permission from the Dean of the College of Arts and Sciences 
before the actual gathering of data. Upon the approval of the request, the researcher 
personally collected the needed data, tallied and tabulated for statistical analysis using SPSS. 
Appropriate statistical tools were utilized in answering the problems such as frequency and 
percentages to determine the respondents’ academic performance in professional courses 
and their performance in the Psychometrician licensure examination. Correlation coefficient 
was utilized to determine the relationship between the respondents’ academic performance 
in professional courses and their performance in the Psychometrician licensure examination. 
Stepwise Regression was also used to determine which variable/s predicts Psychometrician 
licensure examination. 
 
Results and Discussion 
  The performance of the respondents in professional courses, licensure 
examination and the correlation of the abovementioned variables are presented in the 
succeeding discussions.  

Table 1 
The Respondents’ Academic Performance in Professional Courses 

 

 
Grade 

Psychological 
Assessment 

Abnormal 
Psychology 

Industrial 
Psychology 

Theories of 
Personality 

Overall 
Performance 

F % F % F % F % F % 

95-99 3 2.88 2 1.92 1 0.96 4 3.85 -  

90-94 28 26.92 17 16.35 19 18.27 26 25.00 20 19.23 

85-89 49 47.11 44 42.31 49 47.11 39 37.50 53 50.96 

80-84 22 21.15 33 31.73 27 25.96 25 24.04 27 25.96 

75-79 2 1.92 8 7.69 8 7.69 10 9.61 4 3.85 

Total 104 100.00 104 100.00 104 100.00 104 100.00 104 100.00 
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 As shown in Table 1, two of the respondents (2) got a grade of 75-79 for Psychological 
assessment, eight (8) for Abnormal and Industrial psychology, and ten (10) for Theories of 
personality. Twenty-two (22) of them got 80-84 for Psychological assessment, thirty-three 
(33) for Abnormal psychology, twenty-seven (27) for Industrial psychology and twenty- five 
(25) for Theories of personality.  

 
Nearly half of the respondents got 85-89 for Psychological assessment, Industrial 

psychology (47.11%) and Abnormal psychology (42.31%); thirty-nine (39) for Theories of 
personality. Thirty-one (31) got a grade ranges from 90-99 for Psychological assessment, 
nineteen (19) for Abnormal psychology, twenty (20) for Industrial psychology and thirty (30) 
for Theories of personality. 
  

Overall performance of the respondents revealed that more than half of them (53) got 
a grade of 85-89. Twenty (20) or 19.23 percent got 90-94. Twenty-seven (27) got 80-84 and 
only four (4) of them got a grade of 75-79. In general, majority of the respondents had a 
satisfactory grade in professional courses. 

 
Table 2 

The Respondents’ Performance in the Psychometrician Licensure Examination 

 
Grade 

Psychological 
Assessment 

Abnormal 
Psychology 

Industrial 
Psychology 

Theories of 
Personality 

Overall 
Performance 

F % F % F % F % F % 

85-89 -  11 10.58 3 2.88 -  -  

80-84 17 16.35 34 32.69 22 21.15 3 2.88 11 10.58 

75-79 46 44.23 32 30.77 44 42.31 31 29.81 37 35.58 

Below 75 41 39.42 27 25.96 35 33.65 70 67.31 56 53.85 

Total 104 100.00 104 100.00 104 100.00 104 100.00 104 100.00 

  As shown in Table 2, only eleven (11) of the respondents got a grade of 85-89 
for Abnormal psychology and three (3) for Industrial psychology. Seventeen (17) got 80-84 for 
Psychological assessment, Thirty-four (34) for Abnormal psychology, Twenty-two (22) for 
Industrial psychology and only three (3) for Theories of personality. Forty-six (46) got 75-79 
for Psychological assessment, thirty-two (32) for Abnormal psychology, forty-four (44) for 
Industrial psychology and thirty-one (31) for Theories of personality. Forty-one (41) got below 
75 for Psychological assessment, twenty-seven (27) for Abnormal psychology, thirty-five (35) 
for Industrial psychology and majority of them (70) for Theories of personality. 
 
 Overall performance of the respondents in the Psychometrician licensure examination 
revealed that more than half of them (53.85%) failed in the licensure examination. Thirty-
seven (37) or 35.58 percent got 75-79 and eleven (11) or 10.58 percent got 80-84. In general, 
most of them did not perform well in the Psychometrician licensure examination.   
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Table 3 
Relationship between the Respondents’ Academic Performance in Professional Courses 

and their Psychometrician Licensure Examination 

Professional Courses Pearson r value p-value Interpretation 

 
Psychological Assessment 
 

0.277 
Low correlation 

0.005* Significant 

 
Abnormal Psychology 

0.436 
Moderate 
correlation 

 

0.000* Significant 

 
Industrial Psychology 

0.380 
Low correlation 

 

0.000* Significant 

 
Theories of Personality 

0.099 Negligible 
correlation 

 

0.320 Not Significant 

 
Overall 
 

0.422 
Moderate 
correlation 

0.000* Significant 

*Significant @ 0.01 

 
 As reflected in Table 3, a significant relationship was noted between the respondents’ 
academic performance in professional courses along Psychological assessment (p=0.005), 
Abnormal psychology (p=0.000) and Industrial psychology (p=0.000) and their 
Psychometrician licensure examination. The probability values were all less than the 
significance level of 0.01. This means that the respondents who have better and higher 
academic performance in professional courses such as Psychological assessment, Industrial 
psychology and Abnormal psychology scored higher in psychometrician licensure 
examination. This result was the same with the study conducted by several researchers (Hena 
et al., 2014; Rabanal, 2016; De Leon, 2016) that academic performance is a good predictor of 
licensure examination performance.  

 
However, the respondents’ academic performance in Theories of personality was not 

related to their performance in Psychometrician licensure examination. The probability value 
of 0.320 was greater than the 0.05 significance level. This implies that the respondents’ 
performance in the Psychometrician licensure examination had nothing to do with their 
performance in Theories of personality. The result may be ascribed to the study conducted 
by Villaluz (n.d.) that the level of competence of the students on Theories of Personality has 
nothing to do with their readiness of taking the licensure examination for psychometrician. 
This indicates that whether the students acquired all the competencies needed so long as 
they are determined and have faith in God. 
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Table 4 
Stepwise Regression Analysis on Predictors of Psychometrician Licensure Examination 

Dependent 
Variable 

Model 
(Predictor) 

R R2 Adjusted 
R2 

Sig. F 
Change 

β t Sig. 

 
Average 
board 
performance 
 

 
Abnormal 
psychology 

 
0.459 

 
0.211 

 
0.203 

 
0.000 

 
0.624 

 
5.194 

 
0.000 

 As shown in Table 4 for the stepwise regression on predictors of Psychometrician 
licensure examination, it was reflected that only academic performance in Abnormal 
psychology was found to be significantly correlated (r=0.459), and this variable explained 
20.30% of the total variance in average board performance grade. The t value of 5.194 with 
probability value of 0.000 indicated that Abnormal psychology affects their performance in 
Psychometrician licensure examination. This implies that Abnormal psychology is the 
principal predictive variable and predictor of Psychometrician licensure examination.    
 
 This result is similar to the study conducted by Ong and Palompon (2012) which states 
that college GPA was the principal predictive variable of licensure examination that viewed 
students’ learning in the classroom and clinical exposure predicted their performance in the 
licensure examination. 
 
Conclusions and Recommendations 

After analyzing the significant findings, the following conclusions were drawn: 
majority of the respondents had a satisfactory grade (85-89) in professional courses. Forty-
eight of them passed the Psychometrician licensure examination with a grade between 75 
and 84. A significant correlation was noted between the respondents’ academic performance 
in professional courses along Psychological assessment (p=0.005), Abnormal psychology 
(p=0.000) and Industrial psychology (p=0.000) and their Psychometrician licensure 
examination. Abnormal psychology was found to be a predictor of Psychometrician licensure 
examination.    
 

Thus, results substantiate the theory that the quality of the curriculum is introspective 
of the quality of instruction given to the students. The readiness of the psychology graduates 
to take the licensure examination is largely influenced by the learning institution. Also, a 
continuous review and assessment of the curriculum and courses will aid in strengthening the 
program thereby making psychology graduates ready for licensure examination. 

 
 Since most of the respondents failed in Theories of Personality as one of the board 
courses in Psychometrician licensure examination, teachers handling this course may be 
required to take a double-look at their teaching strategies and content through modification 
and enhancement of syllabus, activities and the manner of test questions in the actual 
licensure examination to maximize students learning. The College of Arts and Sciences may 
consider adopting a qualifying examination to students before their final year to ascertain 
their strengths and weaknesses. The College may conduct in-house review and pre-board 
examination to ensure students success in the Psychometrician licensure examination. 
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Further, considering the limitations of this study, it is recommended that in the future studies 
using different variables may be added such as teachers’ profile, teaching strategies may also 
contribute to students’ academic performance as well as licensure examination.     
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