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Abstract 
This study examines the Emirati experience in institutionalizing cultural pluralism and 
envisioning global leadership in promoting interfaith understanding and peaceful 
coexistence. The problem addressed in this research lies in the limited analytical frameworks 
that explain how multicultural societies can successfully manage religious, cultural, and 
demographic diversity while maintaining social cohesion and national identity. Accordingly, 
the study aims to analyze the foundations, mechanisms, and outcomes of the United Arab 
Emirates’ (UAE) model of cultural pluralism as a potential global reference. The significance 
of this research stems from the UAE’s unique capacity to harmonize rapid modernization with 
an inclusive cultural vision, providing valuable insights for countries facing the challenges of 
multicultural transformation. Methodologically, the study adopts a qualitative analytical 
approach that includes a review of theoretical literature on cultural pluralism, historical 
analysis of policy development in the UAE, and examination of institutional initiatives such as 
legislation, governmental bodies, educational and cultural institutions, and international 
projects including the Document on Human Fraternity and the Abrahamic Family House. The 
results indicate that the Emirati model is built on a comprehensive strategic vision that 
transforms pluralism from a demographic reality into an integrated national project. This 
model has strengthened internal stability, attracted global investment, and fostered a socially 
cohesive, tolerant, and innovative society. The analysis further reveals that educational and 
cultural institutions play a central role in cultivating dialogue and acceptance of the Other, 
while economic and social diversity contributes to dynamic work environments that enhance 
creativity and productivity. The study concludes that the UAE presents a globally relevant 
model for diversity management, offering lessons applicable to multicultural nations amid 
rapidly changing global contexts. Its continued success, however, depends on reinforcing 
educational, media, and dialogue-oriented policies to ensure sustainable coexistence and the 
protection of national identity. 

            

                                         Vol 15, Issue 12, (2025) E-ISSN: 2222-6990 
 

 

DOI Link: http://dx.doi.org/10.6007/IJARBSS/v15-i12/27111 

Published Date: 26 December 2025 



INTERNATIONAL JOURNAL OF ACADEMIC RESEARCH IN BUSINESS AND SOCIAL SCIENCES 
Vol. 1 5 , No. 12, 2025, E-ISSN: 2222-6990 © 2025 

2514 

Keywords: Cultural Pluralism, Coexistence, Tolerance, United Arab Emirates, Interfaith 
Dialogue, National Identity 
 
Introduction 
The United Arab Emirates (UAE) has emerged as a distinctive case in contemporary social and 
cultural studies, particularly in discussions surrounding cultural pluralism, coexistence, and 
identity in highly globalized societies. In an era marked by intensified migration flows, cultural 
hybridity, and rising debates over social cohesion and national identity, the question of how 
states manage cultural diversity has become a central theoretical and practical concern within 
sociology, political theory, and intercultural studies (Baycar, 2024; Brankovic, 2024). Within 
this broader context, the UAE represents a pioneering model that challenges conventional 
assumptions portraying cultural diversity primarily as a source of social tension. Instead, it 
offers an alternative framework in which pluralism is strategically integrated into nation-
building, social stability, and sustainable development. 
 
Over recent decades, the UAE has undergone profound demographic, social, and cultural 
transformations, becoming home to more than 200 nationalities living and working within a 
relatively harmonious social environment (Fatima, 2025). This unique demographic 
configuration positions the UAE as a valuable empirical case for examining how cultural 
pluralism can be governed through coherent policies, inclusive legislation, and value-based 
social frameworks. The Emirati approach is underpinned by visionary leadership that has 
deliberately framed tolerance, respect for the Other, and intercultural dialogue as core pillars 
of the modern state, while simultaneously safeguarding national identity and cultural 
heritage. Scholars argue that this balance between openness and identity preservation 
distinguishes the UAE from many multicultural societies that struggle to reconcile diversity 
with social cohesion (Muhammad, 2022). 
 
Existing literature highlights that the UAE’s commitment to pluralism is not merely a 
contemporary policy response but is deeply rooted in the region’s historical experience of 
trade, migration, and intercultural exchange (Yusuf bin Nasser, 2024). Moreover, the 
institutionalization of interfaith and intercultural dialogue through initiatives such as the 
Document on Human Fraternity and the hosting of major global conferences reflects a 
comprehensive vision that situates dialogue as both a societal value and a state-supported 
practice aimed at reducing intolerance and fostering global peace (Emirates Scholar Center, 
2024). Educational frameworks and Islamic values have also been identified as critical 
foundations in promoting acceptance of diversity and ethical coexistence, reinforcing the 
moral legitimacy of the Emirati pluralism model (Al-Otaibi, 2020). 
 
Despite the growing body of descriptive and policy-oriented studies on tolerance and 
coexistence in the UAE, the existing literature reveals a notable research gap. Much of the 
current scholarship tends to focus on institutional initiatives, media discourse, or sector-
specific outcomes such as the positive impact of cultural diversity on institutional 
performance in fields like construction and the role of the media in shaping narratives of 
tolerance (Aql, 2015; Abdullah Majid Al Ali, 2023; Lamha News, 2024). However, fewer studies 
offer an integrated analytical framework that situates the UAE’s experience within broader 
social and theoretical debates on cultural pluralism, soft power, and identity governance. This 
gap underscores the need for a more systematic examination of how cultural pluralism 
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functions not only as a policy orientation but as a comprehensive civilizational model that 
combines legal structures, value systems, and social practices. Addressing this gap contributes 
to contemporary scholarship by providing deeper insights into how pluralism can be 
transformed into a strategic resource that enhances social cohesion, global influence, and 
sustainable development in multicultural societies (Marina, 2023; Brankovic, 2024). 
 
The Concept of Multiculturalism and its Theoretical Foundations 
Multiculturalism represents a central concept in contemporary social and political studies, 
referring to the recognition of cultural and civilizational diversity as an essential component 
in the construction of modern societies rather than a temporary social condition or a mere 
consequence of demographic change (Baycar, 2024). The concept has undergone multiple 
intellectual phases, evolving from a social philosophy aimed at achieving equality among 
diverse groups to a comprehensive framework forming the basis of state policies and 
institutions, as well as an ethical reference point that reinforces national belonging while 
upholding respect for difference. According to Dremeih AlOtaibi (2020), from both 
educational and Islamic perspectives, pluralism is not limited to the acknowledgment of the 
“other”; rather, it is a practical value system founded on compassion, justice, and human 
dignity values deeply rooted in the Islamic heritage through historical examples such as 
coexistence in Medina and the flourishing of diverse Islamic civilizations. Modern sociological 
theories have further expanded the notion of multiculturalism by positioning it as a 
cornerstone of the contemporary networked society, in which identities intersect and 
cultures interweave within a framework of mutual human cooperation. 
 
The theoretical foundations of multiculturalism rest on several core principles, foremost 
among them recognizing individuals and groups as equal partners in shaping public life; 
upholding their cultural, linguistic, and religious rights; and preventing cultural domination by 
any group over another (Marina, 2023). In modern political thought, this concept has evolved 
into a key component of contemporary citizenship approaches. Researchers argue that 
citizenship today extends beyond legal belonging to include cultural and social participation 
as well as respect for pluralism and difference (Muhammad, 2022). Yusuf bin Nasser (2024) 
further notes that multiculturalism is not merely a reflection of complex social realities; it also 
serves as a bridge connecting nations and facilitating dialogue among civilizations. Societies 
that recognize diversity demonstrate greater capacity for conflict resolution, enabling 
dialogue to emerge naturally and contributing to the development of openminded individuals 
capable of shaping a more peaceful world. 
 
Recent academic literature emphasizes that multiculturalism is not only a social necessity but 
also a prerequisite for economic development, creativity, and innovation. Diverse societies 
possess a greater ability to generate knowledge and develop creative solutions due to the 
variety of perspectives and epistemic tools they encompass (Brankovic, 2024). Aqel’s (2015) 
study shows that cultural diversity in work environments such as the construction sector in 
the UAE has led to improved institutional performance and project quality through the 
integration of expertise from different cultural backgrounds. Research from the Emirates 
Scholar Center (2024) demonstrates that multiculturalism, when effectively managed within 
an institutional framework, becomes a form of soft power that enhances a nation’s global 
standing and opens new horizons for global competitiveness. This explains why many 
countries have adopted educational and media policies that aim to strengthen acceptance of 
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the other and reinforce collective identity, ensuring the development of cohesive societies 
capable of navigating the challenges of globalization. 
 
The UAE Experience in Consolidating Multiculturalism 
The United Arab Emirates (UAE) holds a leading position at both regional and international 
levels as one of the most successful models in transforming diversity into a developmental 
asset and a fundamental pillar of nationbuilding. Since the establishment of the union in 1971, 
the UAE’s leadership has recognized that building the future requires openness to the world 
and the ability to attract talent and expertise that can contribute to national development. 
Consequently, the UAE has gradually evolved into a vibrant global society comprising more 
than 200 nationalities interacting within a framework governed by values of tolerance, 
respect, and peace (Fatima, 2025). In this context, media reports such as the one by Abdullah 
Majid Al Ali (2023) indicate that the UAE has not viewed demographic diversity as a threat to 
national identity or a source of internal conflict; rather, it has approached it as an 
unprecedented opportunity to broaden cultural horizons and strengthen civilizational 
exchange. The country’s laws and regulations reflect this vision by providing residents, 
travelers, and visitors with wide spaces to practice their cultural and religious traditions while 
ensuring the protection of fundamental rights and promoting equality before the law. This 
environment has fostered stability, creativity, and active engagement in economic and social 
development. 
 
The uniqueness of the UAE model lies in its ability to move beyond mere acceptance of 
diversity toward strategically integrating it within a holistic vision of sustainable development 
what Baycar (2024) describes as a “transformational shift” in the Emirati experience. The UAE 
has advanced from hosting diversity to converting it into added value for the national 
economy by cultivating multicultural work environments, supporting creative practices, and 
establishing global platforms for international interaction such as Expo 2020 Dubai, an event 
that brought together 192 countries under the theme “Connecting Minds, Creating the 
Future.” The UAE has also hosted major international conferences on interfaith and 
intercultural dialogue and launched pioneering initiatives such as the Document on Human 
Fraternity, in addition to constructing the Abrahamic Family House, a landmark 
religiouscultural project that embodies values of tolerance and diversity within a single 
architectural space. According to a Lemha News (2024) report, media and educational 
institutions have played a pivotal role in promoting this culture by strengthening positive 
discourses on diversity, rejecting discrimination, and highlighting shared success stories 
across nationalities—thereby making multiculturalism an integral part of the national 
narrative rather than a temporary governmental initiative. 
 
Within this framework, multiculturalism in the UAE has become an applied reality supported 
by a longterm strategy aimed at enhancing social stability and achieving comprehensive 
development. Aqel’s (2015) study of the construction sector revealed that workforce diversity 
has improved productivity and advanced management practices through the interaction and 
exchange of knowledge among various cultural groups. Research by Muhammad (2022) also 
indicates that multiculturalism has significantly contributed to strengthening Emirati national 
identity by reshaping it into a more flexible and inclusive model capable of accommodating 
incoming cultures without compromising its authenticity. Brankovic (2024) affirms that the 
success of the UAE experience is rooted in its integration of legal policies that ensure rights 
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and protections, educational and social programs that foster shared values, and a visionary 
leadership that positions tolerance as a central component of national identity and a key 
source of the country’s soft power. This integrated approach has transformed the UAE into a 
global hub for studying multiculturalism and a destination for researchers and policymakers 
seeking to understand effective models for managing diversity in an increasingly 
interconnected and complex world. 
 
Religious Coexistence and its Role in Promoting Human Understanding 
Religious coexistence constitutes one of the fundamental pillars of the UAE’s experience in 
building a multicultural society, as the state has adopted an approach grounded in respecting 
all religions and guaranteeing freedom of worship without discrimination (Baycar, 2024). 
Yusuf bin Nasser (2024) emphasizes that religious pluralism serves as a bridge for enhancing 
anticivilization dialogue and preserving social security, noting that the UAE has successfully 
integrated authentic Islamic values with global principles of mutual understanding. The 
signing of the Document on Human Fraternity in Abu Dhabi in 2019 represents a historic 
milestone that established the UAE as an international platform for interfaith dialogue. 
 
Brankovic (2024) highlights that the UAE’s model of religious tolerance relies on fostering 
mutual respect among followers of different faiths through clear legislation that protects 
freedom of worship, in addition to educational and cultural initiatives designed to raise 
awareness and reinforce shared human values. Official religious institutions have also 
contributed to promoting moderation and countering extremism, thereby helping to build a 
safe and welcoming society. At the societal level, families, schools, and professional 
environments play an important role in encouraging relationships based on trust and 
meaningful human interaction. 
 
These policies have led to the UAE becoming a global model in strengthening interfaith 
understanding, hosting major international conferences each year that bring together 
researchers and religious leaders from across the world (Emirates Scholar Center, 2024). 
Studies indicate that fostering interfaith understanding has not been a symbolic goal but 
rather part of a long-term strategy to build a cohesive global society. Muhammad (2022) 
argues that coexistence in the UAE has contributed to preserving national identity by 
integrating tolerance as a central value of this identity. Diverse religious practices have also 
strengthened social relations through shared celebrations and mutual respect for various 
spiritual traditions (Marina, 2023). 
 
The Role of Government Policies in Advancing Global Leadership In Coexistence 
The United Arab Emirates has implemented a comprehensive set of advanced government 
policies that position coexistence and tolerance as strategic priorities within national 
development plans. Values such as tolerance and acceptance of the other have been 
incorporated into the country’s future vision and development programs, making them 
integral to a broader civilizational project aimed at shaping an open global society (Fatima, 
2025). Abdullah Majed Al Ali (2023) notes that these policies extend beyond legal frameworks 
to include education, media, and urban planning, thereby creating an institutional 
environment in which pluralism functions as a national choice. 
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Academic studies, including those by Baycar (2024), show that the UAE’s government policies 
have not been limited to regulation; rather, they aim for global leadership through innovative 
initiatives that foster international partnerships grounded in the promotion of tolerance. 
Among the most notable initiatives are the establishment of the Ministry of Tolerance, the 
International Institute for Tolerance, and the hosting of global forums for intercultural and 
interfaith dialogue. Media reports also indicate that these efforts have become exemplary on 
the international stage, especially in the context of rising extremist discourse worldwide 
(Lemha News, 2024). 
 
The UAE seeks to strengthen its global standing by integrating values of tolerance across state 
institutions through training and educational programs targeting employees, students, and 
civil society (Emirates Scholar Center, 2024). Research indicates that these policies have 
enhanced social stability and increased productivity by creating open and harmonious work 
environments, as demonstrated by Aqel’s (2015) study on the construction sector. According 
to Brankovic (2024), the UAE’s pursuit of global leadership depends on embedding the values 
of pluralism into economic, cultural, and diplomatic strategies, thereby establishing a 
developmental model rooted in soft power. 
 
Emirati Identity and the Protection of Cultural Specificity in a Multicultural Context 
Despite extensive openness to global cultures, the UAE has remained committed to 
preserving its national identity and highlighting its cultural distinctiveness through clear 
policies that balance pluralism with national belonging (Muhammad, 2022). Studies confirm 
that the UAE has succeeded in establishing a unifying identity grounded in shared values such 
as tolerance, respect, and hard work an identity that brings citizens and residents together 
within a cohesive cultural framework (Marina, 2023). Dremeih Al-Otaibi (2020) notes that 
Islamic education has contributed to strengthening this identity by instilling values of 
moderation and respect for others. 
 
Recent studies indicate that the UAE has developed educational curricula aimed at reinforcing 
national identity without promoting cultural isolation, incorporating the teaching of Arabic 
and national history alongside openness to global languages and cultures (Emirates Scholar 
Center, 2024). National cultural events such as celebrations of Emirati heritage and traditional 
festivals have also helped foster this sense of belonging, creating spaces where individuals 
from diverse backgrounds can engage with and appreciate Emirati culture. 
 
The state also prioritizes the preservation of national cultural heritage by documenting both 
tangible and intangible heritage, including traditional arts, architecture, and social customs. 
This effort enhances the global visibility of Emirati culture within a multinational society 
(Baycar, 2024). Yusuf bin Nasser (2024) affirms that achieving a balance between openness 
and cultural identity is one of the principal reasons behind the success of the Emirati model, 
as the country has managed to integrate its authentic cultural components with global 
transformations without losing its uniqueness. Brankovic (2024) further argues that 
protecting cultural identity does not contradict pluralism; rather, it serves as a foundation for 
strengthening social harmony. 
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Future Challenges and Prospects for Emirati Cultural Leadership 
Although the UAE has achieved remarkable success in building a global model of 
multiculturalism, future challenges require continued development of policies and practices. 
Key challenges include enhancing community engagement across diverse cultures and 
ensuring sustained positive interaction among nationalities, particularly in light of population 
growth and economic expansion (Fatima, 2025). Baycar (2024) observes that achieving 
coexistence amid globalization requires flexible policies capable of responding to rapid social 
change while maintaining social cohesion. 
 
Additional challenges relate to safeguarding national identity amid increasing digital 
globalization. Muhammad (2022) stresses the need to strengthen cultural and educational 
programs that protect the Arabic language and reinforce historical awareness among younger 
generations. Studies also highlight the importance of expanding research in multiculturalism 
as a critical factor in anticipating the future of coexistence, particularly in education, media, 
and public policy (Emirates Scholar Center, 2024). Moreover, developing mechanisms to 
measure the impact of multiculturalism on development and the economy will be essential 
for formulating more precise and effective policies. 
 
On the Global Level: The UAE’s Aspiration Toward Expanding Its Role in Promoting Peace 
At the global level, the UAE seeks to expand its role in disseminating a culture of peace and 
deepening anticivilization dialogue through broad diplomatic and cultural initiatives. 
Brankovic (2024) asserts that the state possesses the capacities needed to position itself as 
an international hub for promoting values of tolerance. Yusuf bin Nasser (2024) argues that 
the future requires greater investment in soft power through supporting research centers and 
organizing global conferences dedicated to interfaith and intercultural dialogue. Marina 
(2023) further contends that the UAE offers a model that can serve as a foundation for 
framing new global policies on managing cultural diversity. 
 
The Role of Educational And Cultural Institutions in Consolidating Pluralism and Promoting 
Coexistence 
Educational and cultural institutions form one of the essential foundations supporting the 
UAE’s efforts to embed pluralism and strengthen societal coexistence. Since its early 
development, the UAE has recognized the critical role of schools and universities as key 
spaces for shaping young generations’ awareness regarding diversity and acceptance of the 
other. According to Emirates Scholar Center (2024), the modern Emirati curriculum has been 
designed to cultivate an educational environment that promotes tolerance, incorporating 
units on human rights, cultural dialogue, and the history of religions, in addition to reinforcing 
national identity as an inclusive framework. 
 
Dremeih Al-Otaibi (2020) highlights the pivotal role of Islamic education in the UAE in instilling 
ethical values that support pluralism, particularly through concepts of moderation, balance, 
and respect for human dignity—principles rooted in religious texts and rich civilizational 
experiences that have shaped the Emirati educational system. 
 
At the level of higher education, Emirati universities have become global cultural hubs, 
welcoming students from dozens of nationalities and transforming classrooms into spaces for 
sharing human experiences and deepening intercultural dialogue. Muhammad (2022) notes 
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that UAE universities have institutionalized a culture of dialogue by establishing academic 
programs specializing in cultural relations and tolerance, as well as hosting international 
lectures featuring scholars and religious leaders from diverse backgrounds. Research 
institutions and universities—including the British University in Dubai (BUID), which hosted 
Aqel’s (2015) study—contribute significantly to producing research on the impact of 
multiculturalism on the economy and society, thereby strengthening academic awareness of 
diversity’s role in national development. 
 
Furthermore, universities function as social laboratories that allow students to practice 
societal values through real-life interactions facilitated by student affairs units and cultural 
activity programs. These initiatives help reduce cultural friction and enhance harmony and 
mutual understanding. 
 
Cultural institutions play no less a role than educational ones in shaping a multicultural 
society. The UAE has established pioneering cultural entities such as public libraries, 
community centers, and the museums of Sharjah and Abu Dhabi, alongside major global 
initiatives like the Abu Dhabi Festival and the Global Cultural Summit. As Marina (2023) notes, 
such institutions foster global cultural dialogue by hosting events that convene artists and 
intellectuals from multiple nationalities in shared cultural spaces. Baycar (2024) adds that new 
cultural megaprojects such as Saadiyat Cultural District—home to world-renowned museums 
including Louvre Abu Dhabi—have positioned the UAE as a global cultural center that enables 
audiences to explore diverse civilizations through permanent and traveling exhibitions. 
According to Brankovic (2024), Emirati culture has thus become an instrument of peace and 
a means of shaping the country’s global identity by enabling cultural encounter and 
civilizational dialogue and anchoring the state in universal values that advance peace and 
coexistence. 
 
The Economic and Social Impacts of Cultural Diversity in the UAE 
Recent studies demonstrate that cultural diversity is not merely a social or human value but 
also an economic driver and developmental catalyst in the UAE. Aqel (2015), in his study of 
the construction sector, shows that cultural diversity within work teams has enhanced 
performance efficiency and increased productivity, as diversity allowed for the exchange of 
expertise among workers from various nationalities with differing skills. This exchange has 
contributed to improving work methods and stimulating innovation. Fatima (2025) notes that 
the presence of over 200 nationalities in the UAE’s labor market creates a flexible economic 
environment capable of adapting to global change, particularly in advanced sectors such as 
technology, logistics, and renewable energy. 
 
Such diversity has transformed the UAE into a regional and global investment hub, offering 
international companies an open business environment and access to a wide talent pool with 
varied expertise key factors that have strengthened the UAE’s position in global 
competitiveness indices. 
 
Socially, cultural diversity has produced a vibrant and dynamic multicultural society governed 
by laws and values of mutual respect. A report by Lemha News (2024) explains that 
coexistence among different nationalities and religions has contributed to building a resilient 
community that rejects extremism and isolationism while embracing shared human values. 
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Baycar (2024) points out that social diversity has enhanced intercultural understanding 
through shared spaces for interaction such as schools, universities, shopping centers, and 
cultural forums that foster human relationships and minimize potential tensions. Strong 
legislation prohibiting hate speech has further reinforced this stability, contributing to the 
UAE's reputation as one of the safest and most stable countries globally, with positive effects 
on residents’ quality of life. 
 
Cultural diversity has also enriched everyday life in the UAE, bringing festivals, celebrations, 
and traditions from multiple cultures into the national social sphere. Muhammad (2022) 
argues that such intercultural interaction has contributed to “reshaping national identity” in 
ways that allow it to assimilate global values without losing its authenticity. Marina (2023) 
adds that the presence of multiple cultures has strengthened social initiatives, volunteerism, 
and community-based programs that enhance collective belonging among both citizens and 
residents. According to Brankovic (2024), the economic and social impacts of diversity have 
become integral components of the UAE’s soft power, helping the state present a global 
model that unites coexistence, development, and well-being while reinforcing its position as 
an international hub for peace and innovation. 
 
Conclusion 
A comprehensive analysis of the Emirati experience with cultural pluralism demonstrates that 
the United Arab Emirates has presented a unique and unprecedented model both regionally 
and globally one that successfully combines authenticity with modernity, and national 
particularity with openness to the world. This experience was not built on slogans or short-
term initiatives; rather, it emerged from a long-term strategic vision that positioned the 
values of understanding, coexistence, and tolerance as foundational pillars for building the 
state of the future. Through its open policies and ability to attract global expertise, the UAE 
has transformed cultural diversity into a driver of development, a source of creativity, and a 
tool for strengthening economic and social competitiveness. It has also demonstrated its 
capacity to manage demographic, cultural, and religious diversity within a coherent legal and 
institutional framework that promotes social harmony and mitigates potential conflicts. 
 
Empirical studies and field practices confirm that pluralism in the UAE is not a circumstance 
imposed by migration or globalization, but a conscious civilizational choice adopted since the 
state’s early formation. The Emirati experience highlights that pluralism does not stand in 
opposition to national identity; rather, it forms an integral part of its modern articulation. The 
UAE has succeeded in safeguarding its cultural identity through education, media, and 
cultural institutions, while simultaneously opening its doors to diverse world cultures without 
apprehension or isolationism. The country’s global stature has further been enhanced by its 
active role in interfaith dialogue, the promotion of tolerance and peace, and its support for 
international initiatives that foster human coexistence efforts that have positioned the UAE 
as a leading global hub for conferences and dialogues aimed at building a more understanding 
and inclusive world. 
 
In light of these developments, it becomes evident that the Emirati experience represents a 
model worthy of study and emulation by states seeking to strengthen social cohesion in an 
increasingly interconnected world marked by diverse identities and expanding civilizational 
interaction. Through its policies, strategies, and educational and cultural institutions, the UAE 
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has demonstrated that pluralism can serve as a foundation for sustainable development, 
national security, and the creation of a harmonious global society capable of confronting 
contemporary challenges. Looking ahead, sustaining and expanding this model requires 
continued investment in the values of coexistence and dialogue, as well as the development 
of educational and cultural programs that support community partnership across cultures, 
thereby ensuring the continuity and evolution of this exemplary global model. 
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