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Abstract

Individuals with low-functioning autism and co-occurring intellectual and developmental
disabilities (IDD) face disproportionately high barriers to meaningful, sustained employment.
Therefore, this narrative review aims to synthesise existing literature to examine employment
patterns, barriers, and support mechanisms influencing employment outcomes among
individuals with low-functioning autism. We discover that most of the employment transpires
in supported or sheltered environments, whereas competitive, integrated employment is still
rare. A confluence of social-communication difficulties, sensory-environmental barriers,
employer discrimination, and policy gaps impedes job acquisition and, critically, long-term
retention. While evidence-based support mechanisms such as workplace accommodations,
assistive technology, and employer training exist, a significant implementation gap persists.
The review identifies critical research gaps, including a lack of longitudinal studies, a historical
focus on high-functioning autism, and insufficient investigation of integrated support models.
We conclude that a paradigm shift is necessary, shifting from a focus on job placement to one
of sustained career support, which requires coordinated efforts from researchers,
practitioners, employers, and policymakers to translate the promise of inclusion into a
tangible reality.

Keywords: Autism Spectrum Disorder, Low-Functioning Autism, Intellectual Disabilities,
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Introduction

Employment is widely recognised as a critical determinant of quality of life, fostering financial
independence, personal agency, and social inclusion. Within the field of social sciences, access
to meaningful work is viewed as a fundamental vehicle for community participation and the
exercise of citizenship. However, for individuals with low-functioning autism and co-occurring
intellectual and developmental disabilities, this path remains fraught with systemic obstacles.
Recent evidence consistently demonstrates that this population continues to face
disproportionately low employment rates and limited job diversity compared to their
neurotypical and high-functioning peers (DuBois et al., 2024; Nord et al., 2016). While the
broader autism community has seen increased vocational interest, individuals with LFA
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remain marginalized, experiencing significant barriers that impede both initial job acquisition
and, more critically, long-term career retention (Chan et al., 2017; Nord et al., 2016).

The challenges for individuals with autism are not monolithic, yet a persistent disparity exists
in research and outcomes between high- and low-functioning populations. Current literature
and vocational interventions frequently prioritize individuals with high-functioning autism,
focusing on job acquisition through social skills training and interview preparation (Scott et
al., 2018; Walsh et al., 2016). In contrast, individuals with LFA often require more intensive,
multifaceted, and prolonged support to navigate the complex relationship between their
individual capabilities and the sensory or social demands of the workplace (Chan et al., 2017;
Martin & Lanovaz, 2021). Despite the development of supportive mechanisms such as the
Integrated Employment Success Tool (IEST®), autism-specific supervisor training, and
adaptive modifications, these resources remain markedly underutilised for those with
significant support needs (Martin et al., 2022; Petty et al., 2022). This implementation gap is
further exacerbated by a focus on rapid job placement metrics in vocational rehabilitation,
which often neglects the sustained support necessary for career progression (lwanaga et al.,
2025; Roux et al., 2019).

This narrative review addresses a critical methodological and conceptual gap by shifting the
focus away from high-functioning populations to specifically map the employment landscape
for individuals with LFA and IDD. Its novelty lies in its synthesis of the "acquisition-retention
gap," highlighting how current systemic models fail to provide the continuous, ecosystem-
based support required by this underserved group (Chan et al., 2017; Scott et al., 2018). By
aggregating empirical evidence on sectoral trends, demographic influences, and the efficacy
of support mechanisms like assistive technology (Schaap et al., 2023; Zhou et al., 2025), this
study contributes to the social sciences by providing a framework for more inclusive
vocational policy and practice. Ultimately, this review argues for a paradigm shift from simple
job placement to long-term career sustainability, offering critical insights to help researchers,
practitioners, and policymakers translate the promise of social inclusion into a tangible reality
for all individuals on the spectrum (Doda et al., 2024; Maggio et al., 2023).

Employment Opportunities and Patterns

The empirical evidence paints a clear picture of a constrained employment landscape for
individuals with low-functioning autism and special needs. The overwhelming majority find
work in supported or sheltered employment settings, often in roles characterised by routine
and repetitive tasks, such as in retail stocking, records management, or other highly
customised positions (Martin & Lanovaz, 2021; Wehman et al., 2016). Competitive integrated
employment, in contrast, remains a rare achievement. For the minority who do secure such
positions, jobs are typically entry-level and necessitate substantial, ongoing on-the-job
support to be sustainable (Wehman et al., 2016). This sectoral divide is stark; while high-
functioning individuals are increasingly represented in fields like IT and healthcare, their low-
functioning counterparts are predominantly funnelled into roles tailored to their abilities
through intensive job matching and customisation rather than sectoral demand (Cordell,
2024).

These employment patterns are reflected in persistently low community employment rates,
which studies consistently place between 14% and 21% for adults with ASD and IDD, with a
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strong correlation between higher support needs and lower rates of employment
sustainability (Nord et al., 2016; Chan et al., 2018). A critical failure of many existing
interventions is their predominant focus on job acquisition through methods like social skills
training and interview preparation while largely neglecting the more complex challenges of
job retention and career progression (lwanaga et al., 2025). This acquisition-retention gap is
particularly detrimental to low-functioning individuals, who often require continuous support
to maintain employment.

Demographic factors further influence these outcomes. While higher educational attainment
and access to vocational rehabilitation services are generally associated with better
employment outcomes, these advantages are significantly less pronounced for individuals
with low-functioning autism (Kaya et al., 2016; Sung et al., 2015). Gender also plays a role,
with women reporting greater challenges related to workplace stress and social interaction,
and men facing more difficulties with executive function and disclosure, pointing to a need
for gender-sensitive support strategies (Nagib & Wilton, 2021). Most alarmingly, transition-
age youth with ASD consistently exhibit the worst employment outcomes, illustrating the
profound value of early, well-coordinated transition planning from school to work (Roux et
al., 2020). In summary, employment opportunities for this population are severely limited and
heavily shaped by demographic factors, but the universal and paramount need is for
individualised, ongoing support that extends far beyond the first day on the job.

Challenges in Employment

The journey to sustained employment is impeded by a confluence of social, environmental,
and systemic barriers. The initial hurdle of the job interview itself presents a significant
challenge, as individuals with low-functioning autism often face difficulties with conventions
such as eye contact, tone modulation, and impression management, frequently leading to
less favourable evaluations from potential employers regardless of their competency for the
role itself (Maras et al., 2021; Norris et al., 2024). These social and communication challenges
persist within the workplace, where mutual misunderstandings, a phenomenon known as the
"Double Empathy Problem", can exacerbate social isolation and conflict with neurotypical
colleagues and supervisors (Szechy et al., 2024; Finn et al., 2023). The pervasive fear of stigma
and discrimination leads many autistic employees to selectively delay or forgo disclosure of
their diagnosis, a difficult decision that subsequently limits their access to formal workplace
accommodations and supports (Romualdez et al., 2021).

Beyond the social realm, the physical and sensory environment of the workplace can be a
formidable barrier. Sensory sensitivities to fluorescent lighting, office noise, and other
ambient activity can lead to overload, anxiety, and exhaustion, severely impacting job
performance and retention (Waisman-Nitzan et al., 2021; Tomczak & Ziemianski, 2023).
Despite the acknowledged need for adjustments such as low-stimulus workspaces, flexible
schedules, and noise-cancelling equipment, such environmental modifications are frequently
absent or inadequately implemented in most workplaces (Petty et al., 2023).

These challenges are compounded by pervasive discrimination and systemic failures. Formal
and informal discrimination, including workplace bullying, social exclusion, and the
enforcement of negative stereotypes, remains a common experience for autistic employees
and is directly linked to poor employment retention (Lorenz et al., 2021; Yan, 2024). At a
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systemic level, disability employment services and state-level policies often prioritise rapid
job placement metrics over long-term career sustainability and progression, creating a
revolving door where individuals are placed in positions they are not adequately supported
to maintain, leading to cyclical unemployment and disillusionment (Roux et al., 2019). In
essence, social communication difficulties and sensory-environmental barriers, when
combined with systemic discrimination and policy gaps, create a powerful nexus of obstacles
that hinder sustainable employment.

Support Mechanisms and the Implementation Gap

A robust body of evidence has identified a suite of effective support mechanisms that can
dramatically improve employment outcomes. Workplace accommodations are consistently
highlighted as foundational to success. These include sensory modifications, flexible working
hours, remote work options, dedicated job coaching, and the use of electronically mediated
communication, all of which are highly valued by autistic employees for reducing barriers and
enhancing productivity (Tomczak & Ziemianski, 2023; Petty et al., 2023). The role of "natural
supports," such as supportive relationships with supervisors and coworkers, is equally critical,
often proving as important as formal interventions in improving job satisfaction and retention
(Seagraves, 2021).

The potential of assistive technology (AT) is also increasingly evident. From simple prompting
applications on smartphones to sophisticated virtual reality job training systems, technology
can be essential for skill development, task management, and job performance (Zhou et al.,
2025; Smith et al., 2015). The human element, however, remains paramount. Employer and
supervisor training programmes, such as those utilising the IEST® tool or the Mentorwijs
model, have demonstrated success in improving workplace knowledge and self-efficacy (Scott
et al., 2018; Schaap et al., 2024). A genuinely inclusive workplace culture, supported by high-
quality supervisor assistance, is repeatedly identified as a critical factor for positive
organisational socialisation and long-term retention (Martin et al., 2023).

Furthermore, inclusive communication strategies such as modifying interview questions,
providing mentorship, and using clear, written instructions can significantly ease workplace
integration (Tomczak et al., 2021). Despite this compelling evidence, a vast implementation
gap persists. Accommodations and technologies are severely underused, hampered by a lack
of employer knowledge, unsupportive organisational cultures, and the complex, often stigma-
laden process that employees must navigate to request support (Chandola & Rouxel, 2021;
Lépez et al., 2021). This chasm between knowing what works and making it consistently
available represents the single greatest failure in the current ecosystem of employment
support for this population.

Research Gaps and Future Directions

The field needs to address several critical gaps revealed by the synthesis of previous studies.
Foremost is the population focus itself; the empirical base is disproportionately centred on
high-functioning ASD, leading to a notable lack of research specifically investigating the
employment needs and effective interventions for low-functioning individuals (Ashworth et
al., 2023; Scheeren et al., 2021; Scott et al., 2019; Walsh et al., 2017). Closely related is the
scarcity of long-term outcome studies. There is limited evidence on employment retention,
career progression, and the sustained effectiveness of integrated, multi-component
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interventions beyond the initial placement period (Dreaver et al., 2020). This situation is
particularly concerning for transition-age youth, who face the worst outcomes yet for whom
research on effective school-to-work transition support remains sparse (Roux et al., 2018).
Significant disparities also exist in the delivery of vocational rehabilitation (VR) services.
Studies show considerable state-level variation in VR experiences and outcomes, with crucial
job-related supports being underutilised among students with autism (Roux et al., 2021). The
problem is exacerbated by interdisciplinary gaps and inconsistent professional development
and coordination between special education and VR practitioners, which hinders the
provision of seamless transition support (Kester et al., 2019).

While employer training interventions show promise in improving knowledge, their long-term
impact and widespread adoption require further optimisation and study (Scott et al., 2022).
Similarly, while supportive workplace relationships are known to be critical, their specific
impact on long-term employment outcomes is under-researched (Grenawalt et al., 2025).
Promising integrated models, such as Project SEARCH plus ASD Support and the ACCESS
protocol, demonstrate the value of holistic approaches, but more research is needed on
ecosystem-based interventions that combine technology, training, and individualised support
(Wehman et al., 2017; Smith et al., 2019). Ultimately, these research gaps are mirrored by
systemic policy gaps, where inconsistent state and national policies fail to provide
comprehensive strategies for supporting the employment of low-functioning individuals
(Roux et al.,, 2019). Addressing these deficiencies requires a strategic shift toward
longitudinal, integrated, and individualised intervention research, with a concerted focus on
transition support, employer capacity building, and systemic policy reform.

Conclusion and Real-World Implications

In summary, the previous studies unequivocally demonstrate that meaningful employment
for individuals with low-functioning autism and special needs, while achievable, is far from
being realised at a systemic level. The current landscape is characterised by limited
opportunity, where individuals are predominantly placed in supported settings and face a
formidable array of social, environmental, and systemic barriers that undermine their ability
to secure and maintain competitive work. While multi-component support strategies have
been proven effective, a profound implementation gap prevents their widespread adoption.
This highlights that the core challenge is not a lack of effective interventions, but rather a
critical deficit in their consistent and widespread application.

To bridge this gap, a concerted, multi-faceted effort is imperative. The escalating needs of
individuals with autism, and the growing number of transition-age youth who will require
support, underscore the urgency of this endeavour (Doda et al., 2024; Maggio et al., 2023).
For practitioners, this means evolving from a paradigm of job placement to one of career
support, emphasising ongoing, multi-component strategies that seamlessly integrate job
coaching, assistive technology, and environmental accommodations. For employers, it
necessitates a proactive investment in autism-specific training, the deliberate cultivation of
an inclusive culture, and the normalisation of accommodations processes. For policymakers,
it demands the creation and faithful implementation of comprehensive, evidence-based
policies that incentivise and fund long-term job retention and provide robust support for
transition-age youth, moving beyond the current patchwork of inconsistent state-level
programmes.
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Finally, for the research community, this review underscores the urgent need to prioritize
longitudinal studies that track career trajectories, to deliberately include low-functioning
populations that have been historically marginalized in the literature, and to develop and
rigorously evaluate integrated intervention models within a holistic, ecosystem-based
framework. The central challenge is no longer a lack of knowledge about what needs to be
done, but a critical deficit of will, coordination, and systemic commitment to implement these
solutions at scale. By collectively addressing this challenge, we can begin to move from a
paradigm of limited expectation to one of genuine inclusion, dignity, and opportunity for all
individuals in the workforce.

References

Ashworth, M., Heasman, B., Crane, L., & Remington, A. (2023). Evaluating a new supported
employment internship programme for autistic young adults without intellectual
disability. Autism, 28(8), 1934-1946. https://doi.org/10.1177/13623613231214834
(Original work published 2024)

Bross, L. A., Travers, J. C., Munandar, V. D., & Morningstar, M. (2019). Video modeling to
improve customer service skills of an employed young adult with autism. Focus on
Autism and Other Developmental Disabilities, 34(4), 237-248.
https://doi.org/10.1177/1088357618814888

Buckland, H. (2024). Buckland and the IT profession. [ITNOW, 66(1), 56-57.
https://doi.org/10.1093/itnow/bwae036

Chandola, T., & Rouxel, P. (2021). The role of workplace accommodations in explaining the
disability employment gap in the UK. Social Science and Medicine, 287, 114321.
https://doi.org/10.1016/j.socscimed.2021.114321

Chan, W., Smith, L. E., Hong, J., Greenberg, J. S., Lounds Taylor, J., & Mailick, M. R. (2018).
Factors associated with sustained community employment among adults with autism
and co-occurring intellectual disability. Autism, 22(7), 794-803.
https://doi.org/10.1177/1362361317703760

Chen, J. L., Sung, C., & Pi, S. (2015). Vocational rehabilitation service patterns and outcomes
for individuals with autism of different ages. Journal of Autism and Developmental
Disorders, 45(9), 3017-3029. https://doi.org/10.1007/s10803-015-2465-y

Cordell, A. T. (2024). Creating a vocational training site for individuals with autism spectrum
disorder. Intervention in School and Clinic, 59(4), 274-280. Advance online publication.
https://doi.org/10.1177/10534512241230059

Doda, V., Kennedy, C., & Kaur, M. (2024). Policies for Individuals with Autism: Gaps, Research,
and Recommendations. Cureus, 16(1), e51875. https://doi.org/10.7759/cureus.51875

Dong, S., Guerette, A., Warner, A., & O'Sullivan, J. (2017). Barriers in accommodation process
among individuals with visual impairments. Journal of Rehabilitation, 83(4), 12-23.
https://www.proquest.com/scholarly-journals/barriers-accommodation-process-
among-individuals/docview/1975722958/se-2

Dreaver, J., Thompson, C., Girdler, S., Adolfsson, M., Black, M. H., & Falkmer, M. (2020).
Success factors enabling employment for adults on the autism spectrum from
employers’ perspective. Journal of Autism and Developmental Disorders, 50(5), 1657—
1667. https://doi.org/10.1007/s10803-019-03923-3

DuBois, L. A,, Bradley, V., & Isvan, N. (2025). An observational investigation of unemployment,
underemployment, and competitive integrated employment of people with intellectual

162



INTERNATIONAL JOURNAL OF ACADEMIC RESEARCH IN PROGRESSIVE EDUCATION AND DEVELOPMENT

Vol. 15, No. 2, 2026, E-ISSN: 2226-6348 © 2026

and developmental disabilities in 2021-2022. Disability and Health Journal, 18(1),
101587. https://doi.org/10.1016/j.dhjo.2024.101587

Finn, M., Flower, R. L., Leong, H. M., & Hedley, D. (2023). ‘If I'm just me, | doubt I'd get the
job’: A qualitative exploration of autistic people’s experiences in job interviews. Autism,
27(6), 1659-1671. https://doi.org/10.1177/13623613121145698

Gorenstein, M., Giserman-Kiss, I., Feldman, E., Diaz, L., Tabb, L. C., Giserman, I., & Foss-Feig,
J. H. (2020). Brief Report: A Job-Based Social Skills Program (JOBSS) for adults with
autism spectrum disorder: A pilot randomized controlled trial. Journal of Autism and
Developmental Disorders, 50(12), 4527-4534. https://doi.org/10.1007/s10803-020-
04482-8

Grenawalt, T. A., Brinck, E. A., Friefeld Kesselmayer, R., Gower, W. S., & Tansey, T. N. (2025).
Autism in the workforce: A case study. Journal of Management and Organization, 31(1),
1-18. https://doi.org/10.1017/jmo.2024.60

Iwanaga, K., Wehman, P., Schall, C., Avellone, L., Taylor, J., & McDonough, J. (2025). Factors
affecting employment for early adults with intellectual and developmental disabilities:
Influence of supported employment. Intellectual and Developmental Disabilities, 63(1).
https://doi.org/10.1352/1934-9556-63.1.43

Kaya, C., Chan, F., Rumrill, P., Wehman, P., Iwanaga, K., Bezyak, J., & Avellone, L. (2016).
Vocational rehabilitation services and competitive employment for transition-age youth
with autism spectrum disorders. Journal of Vocational Rehabilitation, 45(1), 73—-83.
https://doi.org/10.3233/JVR-160815

Kester, J., Beveridge, S., Flanagan, M., & Stella, J. (2019). Interdisciplinary professional
development needs of transition professionals serving youth with autism spectrum
disorders. Journal of Rehabilitation, 85(3), 43-53,
https://www.proquest.com/scholarly-journals/interdisciplinary-professional-
development-needs/docview/2307942298/se-2

Kim, S. Y. (2024). Understanding perspectives of job coaches of supported employment
programs working with adults with autism. International Journal of Disability,
Development and Education, 71(3), 432-447.
https://doi.org/10.1080/1034912X.2022.2098917

Kim, S. Y., Crowley, S., & Lee, Y. (2022). A scoping review of technology-based vocational
interventions for individuals with autism. Career Development and Transition for
Exceptional Individuals, 45(2), 86—98. https://doi.org/10.1177/21651434211069978

Kiesel, L. R., Dezelar, S., & Lightfoot, E. (2019). Equity in social work employment: Opportunity
and challenge for social workers with disabilities in the United States. Disability and
Society, 34(3), 374-397. https://doi.org/10.1080/09687599.2018.1545112

Lépez, B., Kargas, N., Udell, J., Groom, M., Jackson, G., & Templeton-Mepstead, K. (2021).
Evaluation of the ACE employment programme: Helping employers to make tailored
adjustments for their autistic employees. Advances in Autism, 7(4), 301-315.
https://doi.org/10.1108/AIA-12-2019-0050

Lorenz, T., Briining, C. R.,, Waltz, M., & Fabri, M. (2021). Not a stranger to the dark:
Discrimination against autistic students and employees. Advances in Autism, 7(3), 221-
234. https://doi.org/10.1108/AIA-09-2020-0057

Maebara, K., Yamaguchi, A.,, & Yamada, Y. (2024). Content of leisure activity guidance
recognized as necessary in special needs education. Frontiers in Education, 9, 1379245.
https://doi.org/10.3389/feduc.2024.1379245

163



INTERNATIONAL JOURNAL OF ACADEMIC RESEARCH IN PROGRESSIVE EDUCATION AND DEVELOPMENT

Vol. 15, No. 2, 2026, E-ISSN: 2226-6348 © 2026

Maggio, R., Turriziani, L., Campestre, C., Di Cara, M., Tripodi, E., Impallomeni, C., Quartarone,
A., Passantino, C., & Cucinotta, F. (2023). An individual-supported program to enhance
placement in a sheltered work environment of autistic individuals mostly with
intellectual disability: a prospective observational case series in an Italian community
service. Frontiers in Psychiatry, 14, 1225236.
https://doi.org/10.3389/fpsyt.2023.1225236

Maras, K., Norris, J. E., Nicholson, J., Heasman, B., Remington, A., & Crane, L. (2021).
Ameliorating the disadvantage for autistic job seekers: An initial evaluation of adapted
employment interview questions. Autism, 25(4), 1066-1083.
https://doi.org/10.1177/1362361320981319

Martin, V., & Lanovaz, M. J. (2021). Program evaluation of a community organization offering
supported employment services for adults with autism. Research in Autism Spectrum
Disorders, 86, 101824. https://doi.org/10.1016/j.rasd.2021.101824

Martin, V., Flanagan, T. D., Vogus, T. J., & Chénevert, D. (2023). Sustainable employment
depends on quality relationships between supervisors and their employees on the
autism spectrum. Disability =~ and  Rehabilitation, 45(14), 2330-2341.
https://doi.org/10.1080/09638288.2022.2087527

Nagib, W., & Wilton, R. (2021). Examining the gender role in workplace experiences among
employed adults with autism: Evidence from an online community. Journal of
Vocational Rehabilitation, 55(1), 15-28. https://doi.org/10.3233/JVR-211124

Nord, D. K., Stancliffe, R. J., Nye-Lengerman, K., & Hewitt, A. S. (2016). Employment in the
community for people with and without autism: A comparative analysis. Research in
Autism Spectrum Disorders, 30, 1-9. https://doi.org/10.1016/j.rasd.2016.06.001

Norris, J. E., Nicholson, J., Prosser, R., Heasman, B., Remington, A., & Maras, K. (2024).
Perceptions of autistic and non-autistic adults in employment interviews: The role of
impression management. Research in Autism Spectrum Disorders, 115, 102388.
https://doi.org/10.1016/j.rasd.2024.102388

@verland, S., Grasdal, A. L., & Reme, S. E. (2018). Long-term effects on income and sickness
benefits after work-focused cognitive-behavioural therapy and individual job support: A
pragmatic, multicentre, randomised controlled trial. Occupational and Environmental
Medicine, 75(10), 703-709. https://doi.org/10.1136/0emed-2017-104760

Petty, S., Tunstall, L., Richardson, H., & Eccles, N. (2023). Workplace adjustments for autistic
employees: What is ‘reasonable’? Journal of Autism and Developmental Disorders,
53(7), 2778-2792. https://doi.org/10.1007/s10803-022-05552-9

Petty, S., Eccles, N., Tunstall, L., & Richardson, H. (2023). Shortlists of workplace support for
autistic employees: A freelisting study in the UK. Journal of Vocational Rehabilitation,
59(2), 143-157. https://doi.org/10.3233/JVR-230024

Rashid, M., Hodgetts, S., & Nicholas, D. (2017). Building employers’ capacity to support
vocational opportunities for adults with developmental disabilities. Review Journal of
Autism and Developmental Disorders, 4(2), 105—-115. https://doi.org/10.1007/s40489-
017-0101-9

Romualdez, A. M., Heasman, B., Walker, Z., Davies, J., & Remington, A. (2021). "People might
understand me better": Diagnostic disclosure experiences of autistic individuals in the
workplace. Autism in Adulthood, 3(2), 157-167. https://doi.org/10.1089/aut.2020.0044

Romualdez, A. M., Walker, Z., & Remington, A. (2021). Autistic adults’ experiences of
diagnostic disclosure in the workplace: Decision-making and factors associated with

164



INTERNATIONAL JOURNAL OF ACADEMIC RESEARCH IN PROGRESSIVE EDUCATION AND DEVELOPMENT

Vol. 15, No. 2, 2026, E-ISSN: 2226-6348 © 2026

outcomes. Autism and Developmental Language Impairments, 6.
https://doi.org/10.1177/23969415211022955

Roux, A. M., Anderson, K. A., Rast, J. E., & Shattuck, P. T. (2018). Vocational rehabilitation
experiences of transition-age youth with autism spectrum disorder across states:
Prioritizing modifiable factors for research. Journal of Vocational Rehabilitation, 48(3),
395-406. https://doi.org/10.3233/JVR-180948

Roux, A. M., Garfield, T., & Shattuck, P. T. (2019). Employment policy and autism: Analysis of
state Workforce Innovation and Opportunity Act (WIOA) implementation plans. Journal
of Vocational Rehabilitation, 51(1), 83-92. https://doi.org/10.3233/JVR-191028

Roux, A. M., Rast, J. E., & Shattuck, P. T. (2020). State-level variation in vocational
rehabilitation service use and related outcomes among transition-age youth on the
autism spectrum. Journal of Autism and Developmental Disorders, 50(7), 2449-2461.
https://doi.org/10.1007/s10803-018-3796-2

Roux, A. M., Rast, J. E., Anderson, K. A., & Shattuck, P. T. (2021). Vocational rehabilitation
service utilization and employment outcomes among secondary students on the autism
spectrum. Journal of Autism and Developmental Disorders, 51(1), 212-226.
https://doi.org/10.1007/s10803-020-04524-1

Schaap, R., Coenen, P., Zwinkels, W., Boot, C. R.,, Anema, J. R., & Schaafsma, F. G. (2024).
Training for supervisors to improve sustainable employment of employees with a work
disability: A longitudinal effect and process evaluation from an intervention study with
matched controls. Journal of Occupational Rehabilitation, 34(1), 200-213.
https://doi.org/10.1007/s10926-023-10125-3

Scheeren, A. M., Buil, J. M., Howlin, P., Bartels, M., & Begeer, S. (2021). Objective and
subjective psychosocial outcomes in adults with autism spectrum disorder: A 6-year
longitudinal study. Autism, 26(1), 243-255.
https://doi.org/10.1177/13623613211027673 (Original work published 2022)

Scott, M., Falkmer, M., Falkmer, T., & Girdler, S. (2018). Evaluating the effectiveness of an
autism-specific workplace tool for employers: A randomised controlled trial. Journal of
Autism and Developmental Disorders, 48(10), 3377-3392.
https://doi.org/10.1007/s10803-018-3611-0

Scott, M., Milbourn, B., Falkmer, M., Black, M., Bolte, S., Halladay, A., Lerner, M., Taylor, J. L.,
& Girdler, S. (2019). Factors impacting employment for people with autism spectrum
disorder: A scoping review. Autism, 23(4), 869-901.
https://doi.org/10.1177/1362361318787789

Scott, M., Falkmer, M., Kuzminski, R., Girdler, S., & Falkmer, T. (2022). Process evaluation of
an autism-specific workplace tool for employers. Scandinavian Journal of Occupational
Therapy, 29(3), 215-228. https://doi.org/10.1080/11038128.2021.1903992

Seagraves, K. (2021). Effective job supports to improve employment outcomes for individuals
with autism spectrum disorder. Journal of Applied Rehabilitation Counseling, 52(2), 144—
155. https://doi.org/10.1891/JARC-D-20-00027

Sharpe, M., Hutchinson, C., & Alexander, J. (2022). The lived experiences and perspectives of
people with autism spectrum disorder in mainstream employment in Australia.
Disabilities, 2(1), 12—24. https://doi.org/10.3390/disabilities2010002

Smith, M. J.,, Fleming, M. F., Wright, M. A., Jordan, N., Humm, L. B., Olsen, D., & Bell, M. D.
(2015). Brief Report: Vocational outcomes for young adults with autism spectrum
disorders at six months after virtual reality job interview training. Journal of Autism and

165



INTERNATIONAL JOURNAL OF ACADEMIC RESEARCH IN PROGRESSIVE EDUCATION AND DEVELOPMENT

Vol. 15, No. 2, 2026, E-ISSN: 2226-6348 © 2026

Developmental Disorders, 45(10), 3364-3369. https://doi.org/10.1007/s10803-015-
2470-1

Smith, T. J., Ching, D., Weston, A., & Dillahunt-Aspillaga, C. J. (2019). Achieving competitive,
customized employment through specialized services (ACCESS). Journal of Vocational
Rehabilitation, 51(1), 93—102. https://doi.org/10.3233/JVR-191029

Spoor, J. R., Flower, R. L., Bury, S. M., & Hedley, D. (2022). Employee engagement and
commitment to two Australian autism employment programs: Associations with
workload and perceived supervisor support. Equality, Diversity and Inclusion, 41(6),
911-929. https://doi.org/10.1108/EDI-04-2021-0097

Sreckovic, M. A., Schultz, T. R., Kucharczyk, S., & Welsh-Young, N. (2024). Coming out autistic
at work: A review of the literature. Autism, 28(4), 815-828.
https://doi.org/10.1177/13623613231185199

Steverson, A., & Crudden, A. (2023). Predictors of job satisfaction for people with visual
impairments. Journal of Visual Impairment & Blindness, 117(1), 29-40.
https://doi.org/10.1177/0145482X231152829

Sung, C., Sanchez, J., Kuo, H.-J., Wang, C.-C., & Leahy, M. J. (2015). Gender differences in
vocational rehabilitation service predictors of successful competitive employment for
transition-aged individuals with autism. Journal of Autism and Developmental Disorders,
45(10), 3204-3218. https://doi.org/10.1007/s10803-015-2480-z

Szechy, K. A., Turk, P. D., & O'Donnell, L. A. (2024). Autism and employment challenges: The
double empathy problem and perceptions of an autistic employee in the workplace.
Autism in Adulthood, 6(1), 98—108. https://doi.org/10.1089/aut.2022.0076

Tomczak, M. T., & Ziemianski, P. (2023). Autistic employees’ technology-based workplace
accommodation preferences survey-Preliminary findings. International Journal of
Environmental Research and Public Health, 20(4), 2976.
https://doi.org/10.3390/ijerph20042976

Tomczak, M. T., Szulc, J. M., & Szczerska, M. (2021). Inclusive communication model
supporting the employment cycle of individuals with autism spectrum disorders.
International Journal of Environmental Research and Public Health, 18(9), 4696.
https://doi.org/10.3390/ijerph18094696

Waisman-Nitzan, M., Gal, E., & Schreuer, N. (2021). “It's like a ramp for a person in a
wheelchair”: Workplace accessibility for employees with autism. Research in
Developmental Disabilities, 114, 103959. https://doi.org/10.1016/j.ridd.2021.103959

Walsh, E., Holloway, J., McCoy, A., & Lydon, H. (2017). Technology-aided interventions for
employment skills in adults with autism spectrum disorder: A systematic review. Review
Journal of  Autism and Developmental Disorders, 4(1), 12-25.
https://doi.org/10.1007/s40489-016-0093-x

Walsh, E., Holloway, J., & Lydon, H. (2018). An evaluation of a social skills intervention for
adults with autism spectrum disorder and intellectual disabilities preparing for
employment in Ireland: A pilot study. Journal of Autism and Developmental Disorders,
48(5), 1727-1741. https://doi.org/10.1007/s10803-017-3441-5

Wehman, P., Brooke, V., Brooke, A. M., Ham, W., Schall, C., McDonough, J., Lau, S., Seward,
H., & Avellone, L. (2016). Employment for adults with autism spectrum disorders: A
retrospective review of a customized employment approach. Research in
Developmental Disabilities, 53—54, 61-72. https://doi.org/10.1016/j.ridd.2016.01.015

Wehman, P., Schall, C. M., McDonough, J., Kregel, J., Brooke, V., Molinelli, A., Ham, W.,
Graham, C. W.,, Erin Riehle, J., Collins, H. T., & Thiss, W. (2017). Effects of an employer-

166



INTERNATIONAL JOURNAL OF ACADEMIC RESEARCH IN PROGRESSIVE EDUCATION AND DEVELOPMENT

Vol. 15, No. 2, 2026, E-ISSN: 2226-6348 © 2026

based intervention on employment outcomes for youth with significant support needs
due to autism. Autism, 21(3), 276-290. https://doi.org/10.1177/1362361316635826

Yan, C. O. (2024). Employment discrimination among individuals with autism spectrum
disorders: A systematic review and meta-analysis. International Journal of
Organizational Diversity, 24(1), 1-15. https://doi.org/10.18848/2328-
6261/CGP/v24i01/1-15

Zhou, K., Richard, C., Zhai, Y., Fry, H., & Arnold, S. (2025). Employment-related assistive
technology needs in autistic adults: A mixed-methods study. European Journal of
Investigation  in  Health, Psychology = and  Education,  15(1), 1-15.
https://doi.org/10.3390/ejihpe15010001

167



