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Abstract 

This study examines the impact of audit committee attributes, corporate governance on voluntary disclosure 
of the non-financial firms listed on Amman stock exchange, the sample size consists of 72 listed firms covered 
the time period 2013-2016. Voluntary disclosure was measured using the relative disclosure index ratio. 
Multiple regression techniques were employed to test the study hypotheses, the results show that audit 
committee independence and audit committee meetings frequency have a significant positive impact on the 
level of voluntary disclosure, the results also revealed that independent board members and foreign 
ownership have a significant positive impact on the level of voluntary disclosure, however, family control 
exerts a negative significant impact on the level of voluntary disclosure. The findings of this study may have 
policy implications for the Jordanian corporate governance regulators as well as to regulators in the 
developing countries. 
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1. Introduction 

Voluntary disclosure is considered as an external factor which is expected to help in protecting 
stakeholders, reducing information asymmetry and decreasing agency cost results from information 
asymmetry between managers and stakeholders, as such, several studies have been conducted to address 
the critical role of voluntary disclosure in developed and developing countries (Herath & Altamimi, 2017). 
The main goal of corporate governance system is to safeguard the provision of an environment 
characterized by trust, transparency and accountability necessary to enhance investment and financial 
stability (Altawalbeh, 2020). 

Audit committee is a permanent committee formed by the board of directors for the purpose of 
overseeing and monitoring accounting and internal control and auditing activities in the company. As a rule 
this committee should have a majority of independent board members (Habbash, 2010). The Jordanian 
code of corporate governance (2017) provides a description of the qualifications and functions of the Audit 
committee including the responsibility to ensure the company adherence to applicable regulations and 
disclosure policy. Thus, Audit committee is viewed as a monitoring tool to bridging the gap of information 
asymmetry which in turn results in minimizing agency costs. (Allegrini & Greco, 2013) argued that Audit 
committee works as a control tool over the management’s decisions and behaviors, in addition, Audit 
committee improves the reporting policy by ensuring  a sufficient level of voluntary disclosure to serve the 
investor’s needs. (Martnez & Fuentes, 2007) suggested that Audit committee will be more effective in 
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supervising the preparation of financial statements in accordance with international standards and in 
reducing disputes between management and the external auditor to avoid receiving a modified audit 
report.  The audit committee is considered an integral part of corporate governance that tends to improve 
the effectiveness of institutional control over The CEO, as well as a mechanism to improve management 
accountability towards the shareholders and other stakeholders (Moxey, 2004). In light of agency theory, 
Audit committee is delegated an important role in monitoring the management practices towards 
transparency including an appropriate level of voluntary disclosure, if this role is achieved as required by 
the international standards, it is expected to enhance the public trust in the financial statement content 
(Bedard & Gendron, 2008). Researchers have sought to examine the role of audit committee in enhancing 
corporate voluntary disclosure, (Akhtaruddin & Haron, 2010) have used a sample of 124 public listed 
companies in Malaysia to investigate the impact of an effective audit committee and board ownership on 
corporate voluntary disclosure, the  results indicated that the negative association between board 
ownership and voluntary disclosure is weaker for firms with an independent audit committee, on other 
words, audit committee independence moderates the negative impact of board ownership on voluntary 
disclosure,  the findings recommended that  firms with a higher level of board ownership should ensure 
high level of independent audit committee members. Ho & Wong (2001) have investigated the role of 
corporate governance mechanisms on the level of corporate voluntary disclosure using four major 
corporate governance attributes with the extent of voluntary disclosure provided by listed firms in Hong 
Kong. Corporate governance attributes are the proportion of independent directors to total number of 
directors on the board, the existence of audit committee, CEO/Chairman duality, and the percentage of 
family members on the board. Using a weighted disclosure index for measuring voluntary disclosure, the 
results indicate that the existence of an audit committee is significantly and positively related to the extent 
of voluntary disclosure. Dezoort et al. (2002) argued that determinants of Audit committee effectiveness 
include four main dimensions. First, sufficient human resources, second; member’s experience, 
independence and integrity, third; motivations includes incentives and rewards, Fourth; power and relevant 
regulations that clearly set duties and responsibilities. More specific, previous studies have revealed mixed 
results about the impact of audit committee attributes on voluntary disclosures. 

 
2. Literature review and hypotheses development 

2.1. Audit committee independence 

Audit committee independence is expressed by the proportion of non executive audit committee 
members, it is believed that independence enhances the power of audit committee in monitoring 
management behaviors and in enhancing financial reporting quality including the disclosure practices as 
well (Madi et al., 2014). Duchin et al. (2010) suggested that large number of independent audit committee 
members would improve the objectivity, reliability, and transparency of the firm’s financial reporting and 
voluntary disclosures. Taylor et al. (2011) have reported a significant positive association between the 
existence of independent audit committee members and the level of corporate voluntary disclosure. In 
contrast, (Li et al., 2012); Ismail & Rahman (2011) could not find significant evidence about the association 
between audit committee independence and corporate disclosure. 

H1: audit committee independence has a significant positive impact on the level of voluntary 
disclosure 

 
2.2. Audit committee meetings frequency 

Frequency of audit committee meetings refers to the number of meetings held by audit committee 
members during the reporting period; Li et al. (2012) found that at least four audit committee meetings 
during the year is significantly and positively related to the level of voluntary disclosure, they argued that 
audit committee meetings in a regular basis enhance the committee ability to perform its monitoring 
function. Appuhami & Tashako (2017) have examined the association between audit committee 
characteristics and voluntary corporate social responsibility, data was collected from 300 listed firms 
annual reports, the results found that audit committee size, frequency of meetings, committee 
independence and gender diversity have a significant positive impact on the level of corporate social 
responsibility disclosure. Kelton & Yang (2008) have investigated the impact of different corporate 
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governance attributes on financial reporting behaviors including internet disclosure, data was collected 
using a sample of 583 US listed firms, the results found a positive association between frequency of audit 
committee meetings and the level of internet financial disclosure. 

As knowledge is power, accounting and financial background of audit committee members simplifies 
their function in examination the financial statements to assess compliance with international standards 
and best practices. Depending on the previous discussion, the second hypothesis will be as follows: 

H2: audit committee meeting frequency has a significant positive impact on the level of voluntary 
disclosure 

 
2.3. Audit committee size 

Resource dependency theory suggests that larger audit committee are more able to offer better 
resources and authority to effectively carry out their responsibilities (Allegrini & Greco, 2013), larger audit 
committee is expected to bring diversity of opinions, knowledge, experiences to ensure effective 
monitoring functions (Bedard & Gendron, 2010). Madi et al. (2014) have examined the effect of audit 
committee characteristics on the level of corporate voluntary disclosure using data for 146 Malaysian 
public listed companies for the year 2009. Multiple regression analysis revealed that audit committee 
independence, audit committee size and multiple directorships of audit committee members are positively 
and significantly associated with the level of corporate voluntary disclosure, while Number of audit 
committee Meetings and member’s financial experience are not significantly associated with corporate 
voluntary disclosure. The results offer evidence to policy makers on the extent to which audit committee 
characteristics associated with the committee effectiveness in monitoring corporate reporting practices. 
Allegrini & Greco (2013) examined the association between corporate governance and voluntary disclosure, 
seven corporate governance attributes were regressed against the index of voluntary disclosure, the results 
found a positive impact of both the board and the audit committee meeting frequency on voluntary 
disclosure. They concluded that diligent monitoring activities are related to greater transparency to outside 
parties. Pearson (2009) examined the association between audit committee attributes and voluntary 
disclosure using a sample of firms that were investigated by Security Exchange Commission and found no-
fraud firms, the results revealed that firms with higher voluntary disclosure were likely to have larger 
independent audit committee that met more often. The researcher argued that audit committee size and 
meeting frequency indicate the firms’ propensity to make any voluntary disclosure. Mangena & Pike (2005) 
found no significant association between the size of audit committee and voluntary disclosure. Therefore, 
the following hypothesis states that: 

H3: audit committee size has a significant positive impact on the level of voluntary disclosure 
 
2.4. Audit committee financial and accounting experience 

 Previous studies have found a significant role of financial and accounting expertise in improving the 
level of voluntary disclosure (Akhtaruddin & Haron, 2010), empirical study of Li et al. (2012) revealed that 
adequate accounting and financial expertise of audit committee members positively impact the level of 
voluntary disclosure, in the same context, Huangand & Thiruvadi (2008) provide evidence of a strong 
relationship between audit committee accounting expertise and significant relationship between audit 
committee’s financial expertise and fraud prevention. On the contrary, Appuhami & Tashakor (2017) found 
no evidence about the relationship between accounting expertise of audit committees and the level of 
corporate social responsibility disclosure, also Madi et al. (2014), Othman et al. (2014) found no significant 
association between financial expertise of audit committee members and voluntary disclosure. Therefore, 
the third hypothesis states that: 

H4: audit committee expertise has a significant positive impact on the level of voluntary disclosure 

 
2.5. Board size 

Board size is expected to play an important role in mitigating agency problems, over the world, 
corporate governance codes requires listed firms to have large and independent board of directors 
(Gregory, 2009). Numerous previous studies have investigated the impact of board size on the corporate 
voluntary disclosure with mixed results, larger board size is expected to provide variety of experience; 
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financial and managerial experts as well (Laksmana, 2008), having diverse experiences and opinions would 
enhance the board’s monitoring ability in providing more voluntary disclosure (Gandia, 2008). Larmou & 
Vafeas (2010) argued that a larger board provides more knowledge, more experts and improves monitoring 
functions in protecting stakeholder’s rights and mitigating information asymmetry. On the other hand, 
Ahmed et al. (2006) suggested that a board with large size is expected to have less monitoring ability and 
thus provide less corporate disclosure, in the same context; Lipton & Lorsh (1992) argued that large board 
size is expected to be less effective in achieving monitoring functions as a result of difficult arrangement of 
activities and poor consensus which is expected to result in less corporate disclosure. Empirical studies 
have provided evidence that board size positively impact  the level of corporate disclosure; Al-janadi et al. 
(2013) have examined the impact of corporate governance mechanisms on corporate voluntary disclosure, 
using a sample of 87 listed firms in Saudi stock market, the results revealed that corporate governance 
mechanisms play a vital role in enhancing disclosure quality, more specific, board independence, board 
size, CEO duality and government ownership have positively and significantly impact voluntary disclosure, 
(Allegrini & Greco, 2013; Akhtaruddin et al., 2009; Cheng & Courtenay, 2006, Barako et al., 2006) have 
provided the same result. Depending on the previous discussion this study hypothesizes that: 

H5: board size has a significant positive impact on the level of voluntary disclosure. 
 
2.6. Board meetings frequency 

Lipton & Lorsch (1992) argued that the main challenge being faced by the board of directors is the 
shortage of time to meet their responsibilities .frequency of board meetings is expected to simplify the flow 
of information and opinions and enhances the board effectiveness. Appuhami & Tashako (2017), Allegrini & 
Greco (2013), Laksmana (2008), Karamanou & Vafeas (2005) provided evidences that board meetings 
frequency have a positive and significant impact on corporate disclosure. As such, the next hypothesis will 
be as follows; 

H6: board meeting frequency has a significant positive impact on the level of voluntary disclosure. 
 
2.7. Board independence 

Agency theory argued that independent board members are more likely to have a critical role in 
enhancing the effectiveness of the board in performing monitoring functions (Fama & Jensen, 1983). 
Consistent with the agency theory view, this paper argue that independent board members are more able 
to accomplish the  monitoring functions over  management practices  related to the release of voluntary 
information, besides, The existence of independent board members is expected to increase the 
transparency of the company and reduce the information asymmetry among the company's owners and 
managers; Liu & Chen (2016) have employed a sample of 516 listed firms in Taiwan to investigate the 
association between corporate governance attributes and disclosure quality; the results found that high 
levels of board independence and board activity have a significant positive effect on disclosure quality. 
Furthermore, the results provided evidence that family ownership positively moderated the relationship 
between board independence and disclosure quality, such behavior arise in order to enhance transparency 
and to gain legitimacy. Akhtaruddin et al. (2009) found a positive association between board independence 
and voluntary disclosure and between Board size and voluntary disclosure. However, the level of voluntary 
disclosure is negatively affected by family control, while, audit committee size has no impact on the level of 
voluntary disclosure. On the contrary, Nandi & Ghosh (2012) provided evidence that family control 
enhances voluntary disclosure. In the same context, Altawalbeh (2020) found that independent board 
members do not guarantee to improve the performance of a firm, and it stays the firm’s responsibility to 
choose independent board members who are able to exercise effective oversight function. The former 
discussion has led to the following hypotheses: 

H7: Independent board members have a significant positive impact on the level of voluntary 
disclosure. 

 
2.8. Foreign ownership 

A key dimension of corporate governance is foreign ownership, the high proportion of foreign 
ownership would motivate potential investors and sends signal of the high level of trust , as such, and firm’s 
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management would seek to enhance the degree of attractiveness through voluntarily disclosing more 
information, suggesting that high level of corporate voluntary disclosure implies a high level of trust. 
Empirically, previous studies have detected a positive and significant relationship between the percentage 
of foreign ownership and the level of voluntary disclosure (Mangena & Tauringana, 2007; Haniffa & Cooke, 
2002, Lam & Shi, 2008), depending on the previous discussion, the next hypothesis would be as follows: 

H8:  foreign ownership has a significant positive impact on the level of voluntary disclosure. 
 
2.9. Institutional ownership 

Institutional ownership represents those shares owned by other institutions, which might be banks 
or other companies. Depending on the agency theory, a high institutional ownership ratio will have a 
greater role in urging management to provide high level of voluntary disclosure (Akhtaruddin et al., 2009). 
Shleifer & Vishny (1997) argued that Institutional ownership have an important role in the supervision and 
control of management practices and in mitigating the conflict between management and shareholders. 
Thus, the next hypothesis will be as follows; 

H9: institutional ownership has a significant positive impact on the level of voluntary disclosure. 
 
2.10. Family control 

Family controlled companies are expected to have higher power and motivations in monitoring 
management’s actions. Alqatamin (2018) argued that family controlled companies are more likely to 
achieve high performance than non family companies suggesting that family controlled companies are 
more likely to be engaged in management and have better information about their investment. Giovannini 
(2010) suggests that family owned companies are more likely to release less transparent disclosures in the 
financial reports. Ho & Wong (2001) find a negative relation between family controlled firms and the level 
of voluntary disclosure, following Prior researches (Chen & Jaggi, 2000; Akhtaruddin et al., 2009; Alqatamin, 
2018) this paper labels firms as family controlled if 10% or more of the common shares are owned by a the 
next hypothesis will be as follows: 

H10: family control has a significant negative impact on the level of voluntary disclosure. 
 
3. Methodology of research 

3.1. Data and Sample 

The initial sample of this  study consisted of all public shareholding companies listed on (ASE) totaling 
243 companies on 2013, this paper excluded companies classified under financial sector (n=113) because 
the financial sector in Jordan has specific regulations of disclosure and governance  released  by the central 
bank of Jordan (JCB). The paper also excluded companies with unavailable date during the study period 
2013-2016, the final sample consisted of 72 companies listed on (ASE). To obtain data necessary for this 
study, the publicly available annual financial reports were downloaded from (ASE) website. 

 
3.2. Variables measurements and Regression model 

This paper has employed the corporate voluntary disclosure as the dependent variable. Previous 
studies have created a voluntary disclosure index using a checklist that represents financial and non- 
financial items (Akhtaruddin & Haron 2010; Allegrini & Greco, 2013; Akhtaruddin et al., 2009; Cheng & 
Courtenay, 2006, Barako et al., 2006; Mangena & Pike, 2005; Madi et al., 2014) following previous studies, 
the current study employs a modified  voluntary disclosure checklist of that used by Akhtaruddin & Haron 
(2010) through reviewing the Jordanian legislation related to the disclosure instructions such as the 
Jordanian Companies Law and corporate governance regulations  to exclude obligatory items , the final 
version of the modified voluntary disclosure checklist includes 18 items represents financial and non- 
financial information related to corporate governance and risks disclosure, corporate strategy and social 
responsibility (appendix A), each item will be given 1 if included in the disclosure checklist and 0 otherwise, 
finally, the total score is divided by the maximum disclosure score for a firm (18 item) to get the relative 
disclosure index ratio. 
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Independent variables include audit committee characteristics and board attributes, following the 
stream of previous researches, audit committee size, audit committee meetings frequency, audit 
committee experience and audit committee independence were used to stand for audit committee 
characteristics, board attributes include board size, board independence, and board meetings frequency . 
This study also includes institutional ownership and family ownership. The current study also has control 
for the return on assets (ROA), leverage and the firm size. Table 1 below summarizes the study variables, 
labels and measurement. 

This study has run the multiple regressions to investigate the impact of the explanatory variables on 
the corporate voluntary disclosure, as such; the following equation was estimated using (OLS): 

CVD = β0 + β1ACSIZ + β2ACMEET + β3ACEXP + β4ACIND+ β5BSIZ + β6BIND + β7BMEET + β8IOWN + 
β9FC+ β10FOWN+ β11ROA+ β12LEV + β13FSIZ+ ε      (1) 

Table 1. Variables definition and measurement 

Variable  label Description and measurement Predicted sign 

Dependent variable    
Corporate voluntary disclosure CVD Relative disclosure index ratio  
Independent variables    
Audit committee size ACSIZ Total number of Audit committee members (+) 
Audit committee meetings frequency ACMEET The number of audit committee meetings for the year (+) 
Audit committee financial and 
accounting experience 
(audit committee expertise) 

ACEXP  The proportion of financial expertise on the audit 
committee to the total audit members 

(+) 

Audit committee independence ACIND The proportion of independent directors on the audit 
committee to the total audit committee members 

(+) 

Board size BSIZ The total number of members on each board (+) 
Board independence BIND Percentage of non executive 

members to total board members 
(+) 

Board meetings BMEET The total number of board meetings during the year (+) 
Institutional ownership  IOWN Percentage of shares owned by institutions (+) 
Family control FC A dummy variable that takes 1 if classified as family 

controlled and 0 otherwise 
(-) 

Foreign ownership FOWN Percentage of shares owned by foreigners (+) 
Control variables    
Return on assets ROA Net income divided by total assets ? 
leverage LEV Total debt divided by total equity ? 
firm size FSIZ The total assets (+) 

 
4. Results and discussions 

4.1. Descriptive statistics 

Table 2 below presents the descriptive statistics for the study variables, the results indicate that the 
maximum corporate voluntary disclosure index rate is 85 percent , which means that some firms has 
succeed to disclose 85 percent of the checklist items. The minimum disclosure index rate is 5 percent, while 
on average the firm’s voluntary disclosure index rate is 55 percent. These results indicate that the firms are 
widely distributed with respect to voluntary disclosure. The results also indicate that on average 76 percent 
of audit committee members are independent, meanwhile the minimum audit committee size of three 
members shows that firms cope with the requirements of Jordanian corporate governance guideline which 
require a minimum of three audit committee members. Audit committee meetings range from 1 to 10 
meetings, in addition the results of audit committee experience show an average of 62 percent, this is 
consistent with the results of Alqatamin (2018) who found that more members with experience in 
accounting and finance have been appointed to the audit committees in the Jordanian firms. In terms of 
board attributes the results show that the average board size of 8.6, average board meetings of 5.6 are 
clear indications of the Jordanian firms adherence to Jordanian corporate governance guide line. In terms 
of ownership figures, foreign ownership range from 0 to 98.5 percent while the minimum and maximum 
institutional ownership range from 0 to 4.5 percent respectively, these results are consistent with 
Altawalbeh (2020). In terms of family control the results indicate that 16 percent are family owned 
companies with a minimum and maximum value of 0 and 99 percent respectively. In addition, the results 
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show that on average leverage ratio is 44 percent which means that firms are highly dependent on long 
term debt as a portion of capital structure. Profitability range from -80 percent to 90 percent with a mean 
value of 26 percent which indicates that on average firms were financially successful. 

Table 2. Descriptive statistics 

Variable MIN MAX MEAN ST.DEV 

CVD .05 .85 .55 .17 
ACIND .00 1.00 .76 .43 

ACMEET 1.00 10.00 4.4 1.6 
ACSIZ 3.00 8.00 3.9 1.1 
ACEXP .24 .78 .62 .58 

BSIZ 3.00 14.00 8.6 2.6 
BMEET 2.00 22 5.6 1.8 
BIND .08 1.6 .53 .26 

FOWN 0.0 98.5 5.5 14.8 
IOWN 0.0 4.5 .41 .58 

FC 0.0 .99 .16 .21 
ROA -.80 .90 .26 .52 
FSIZ .88 3.3 5.6 1.7 
LEV 0.0 3.6 .44 .38 

 
4.2. Multicollinearity 

Table 3 below presents data related to the correlation matrix used to check for the incidence of 
multicollinearity problem between the independent variables. Gujarati (2008) argued that 80 percent 
should be considered as the starting level of multicollineariry problem, the highest correlation value 
presented in table 2 is 71.2% between audit committee size (ACSIZ) and audit committee meetings 
frequency (ACMEET), as such this paper conclude that data used in this study is free from multicollinearity 
problem. 

Table 3. Correlation matrix 

 ACIND ACMEET ACSIZ ACEXP BSIZ BMEET BIND FOWN IOWN FC ROA FSIZ LEV 

ACIND 1             
ACMEET .645** 1            

ACSIZ .414* .712** 1           
ACEXP .458* .065 .073 1          

BSIZ .054 .101 .142 .054 1         
BMEET .091 .134 .092 .255 -.092 1        
BIND .053 .053 .366 .056 -.227 .453* 1       

FOWN .009 .036 -.061 .008 -.026 .005 .364 1      
IOWN .018 -.020 -.039 .059 -.215 .017 -.021 .094 1     

FC -.080 .133 .248 .006 .668** .033 -.699** .005 .081 1    
ROA -.041 .023 .012 .044 .007 -.035 .035 .084 -.038 -.041 1   
FSIZ .057 .084 .009 .007 .-.075 -.047 -.109 .052 .012 .006 .031 1  
LEV .044 -.009 -.063 .017 -.073 .044 -.043 -.063 .023  -.180 -.033 1 

 
4.3. Regression analysis results 

Table 4 below presents the results of the multiple regression analysis in this paper, the results 
indicate an R-square of .828 and an adjusted R-square of .819, in addition, the F value is 93.301 which is 
highly significant at 0.000 level; these results indicate that a significant percentage of the variation in the 
corporate voluntary disclosure can be explained by the variations in the independent variables as a whole. 
With respect to audit committee characteristics, the results revealed that audit committee independence 
has a positive and significant impact on the level of corporate voluntary disclosure with a coefficient of .236 
and significant at .000, thus, hypothesis 1 is supported, suggesting that audit committee independence has 
a positive and significant impact on corporate voluntary disclosure. This result suggests that independent 
audit committee members would enhance the transparency of the firm’s financial reports and improve the 
level of voluntary disclosure by effectively monitor the reporting process. This result is consistent with 
(Madi et al., 2014; Duchin et al., 2010; Taylor et al., 2011; Akhtaruddin & Haron 2010). 
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The results also indicate that audit committee meetings frequency has a positive and significant 
impact on the level of corporate voluntary disclosure with a coefficient of .732 and significant at .000, thus, 
hypothesis 2 is supported. This result suggests that more audit committee meetings in a regular basis 
would enhance the effectiveness of the monitoring function ability to perform its monitoring function. This 
result is consistent with previous studies (Appuhami & Tashako, 2017; Kelton & Yang, 2008). Audit 
committee size shows a positive but insignificant impact on the level of corporate voluntary disclosure, this 
result is consistent with Mangena & Pike (2005) who found no association between the size of audit 
committee and the level of voluntary disclosure, hence, the third hypothesis concerning the impact of audit 
committee size was not supported. Hypothesis 4 was rejected as our results provide insignificant impact of 
audit committee expertise on the level of corporate voluntary disclosure, Madi et al. (2014) has explained 
that by the need for domain knowledge of accounting, and finance to efficiently assess the reported 
information. This result is consistent with Appuhami & Tashakor (2017), Madi et al. (2014); Othman et al., 
(2014) who found no significant association between financial expertise of audit committee members and 
voluntary disclosure.  

Our results provide insignificant negative impact of board size on the level of voluntary disclosure, 
thus, hypothesis 5 is rejected, this result is consistent with (Lipton & Lorsh, 1992) who argued that large 
board size is expected to be less effective in performing  monitoring functions as a result of poor consensus 
which is expected to result in low level of corporate disclosure. The coefficient of board independence is 
.142 and significant at .044 level, this result support hypothesis 7 suggesting that board independence 
would have a significant positive impact on the level of corporate voluntary disclosure, this result is 
consistent with the agency theory which argued that independent board members are more likely to 
effectively perform monitoring functions (Fama & Jensen, 1983). In addition, the existence of independent 
board members is expected to enhance the transparency of the financial reporting process. This result is 
consistent with previous studies (Liu & Chen, 2016; Akhtaruddin et al., 2009). The coefficient of Foreign 
ownership  was .064 and exerts a significant impact at .040 level, the findings support hypothesis 8 
suggesting that foreign ownership would positively impact the level of corporate voluntary disclosure, this 
is consistent with the view that companies would enhance the level of voluntary disclosure to demonstrate 
high level of trust which implies a reduction in information asymmetry (Mangena & Turingana, 2007), this 
result is consistent with previous studies (Haniffa & Cooke, 2002, Lam & Shi, 2008). Family control 
coefficient is -.073 and significant at .028 level suggesting that the higher the proportion of family 
ownership, the lower the level of voluntary disclosure, this result supports hypothesis 10, this result is 
consistent with the view that family owned firms are more likely to disclose less transparent information in 
the financial reports (Giovannini , 2010). 

Table 4. Regression results 

 Coefficients Std.Error t.values Significance 

constant  2.968 5.160 .000 
ACIND .236 1.473 5.910 .000* 

ACMEET .732 .675 11.285 .000* 
ACSIZ .018 .759 .324 .746 
ACEXP .0531 .456 1.125 .245 

BSIZ -.037 .191 -1.172 .243 
BMEET .018 .253 .604 .546 
BIND .142 .325 .943 .044** 

FOWN .064 .032 2.068 .040** 
IOWN -.016 1.436 -.493 .622 

FC -.073 2.105 -1.198 .028** 
ROA .041 1.860 1.320 .188 
FSIZ -.041 .017 -1.359 .176 
LEV .031 2.011 .984 .326 

     
R-square .828    

Adjusted R-square .819    
F value 93.301    

F significance .000    
Dependent variable CVD    
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 Coefficients Std.Error t.values Significance 

*Significant at 1%,**Significant at 5%. 

 

Table 5. Summary of hypotheses and outcomes 

 Description Outcome 

H1 Audit committee independence has a significant positive impact on the level of voluntary disclosure Supported  
H2 Audit committee meeting frequency has a significant positive impact on the level of voluntary 

disclosure 
Supported  

H3 Audit committee size has a significant positive impact on the level of voluntary disclosure Not supported 
H4 Audit committee expertise has a significant positive impact on the level of voluntary disclosure Not supported 
H5 Board size has a significant positive impact on the level of voluntary disclosure. Not supported 
H6 Board meeting frequency has a significant positive impact on the level of voluntary disclosure. Not supported 
H7 Independent board members have a significant positive impact on the level of voluntary disclosure. Supported  
H8 Foreign ownership has a significant positive impact on the level of voluntary disclosure. Supported  
H9 Institutional ownership has a significant positive impact on the level of voluntary disclosure. Not supported 

H10 Family control has a significant negative impact on the level of voluntary disclosure. Supported  

 
5. Conclusions 

The purpose of this study was to investigate the impact of audit committee characteristics, board 
attributes on the level of corporate voluntary disclosure. Audit committee characteristics include; audit 
committee independence, audit committee meetings frequency, audit committee size, and audit 
committee accounting and financial experience. Board attributes include; board size, board meetings 
frequency and board independence, In addition, the impact of foreign ownership percentage, institutional 
ownership and family control on the level of corporate voluntary disclosure were also investigated. Finally, 
this study controlled for profitability, firm’s size and leverage as suggested by previous studies. The level of 
voluntary disclosure was measured using the index rate for a sample of 72 non-financial firms. The findings 
of this study have several implications; the results revealed that independent audit committee members 
and more frequent meetings of the audit committee are associated with high level of voluntary disclosure 
and related to higher level of transparency. The findings also suggest that board independence plays a vital 
role in enhancing corporate transparency in the form of a higher level of voluntary disclosure. Important 
findings propose that family controlled companies are associated with lower level of voluntary disclosure, 
supporting the view that family controlled firms are less likely to provide transparent information. This 
study is limited to no-financial listed firms, hence, the findings may not generalized to all sectors, another 
limitation is the sensitivity of using an index rate to measure the level of voluntary disclosure as the 
selection of the items included in the checklist may affect the results. Future research may include all 
sectors including the financial sectors; future research may also include additional characteristics of audit 
committee such as audit committee tenure.  
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Appendix A: voluntary disclosure items 
 

Strategic Information 
The company’s history 
 organizational structure  
corporate strategy and objectives. 
Predictions on: 
Revenues 
earnings 
Systematic risks 
Un systematic risks 
cash flows 
Non-financial Information 
Board structure information 
Directors CV’s (qualifications, expertise…etc). 
Directors remunerations 
Board ownership 
Social aspect 
employees list and positions 
Donations. 
Social activities Sponsoring  
Financial Information 
Comparative financial statements for at least 2 years at least 
Growth rate  
Market capitalization  
Impact of foreign exchange fluctuations on Current results. 

 


